OFFICE OF THE REGISTRAR
KING EDWARD MEDICAL UNIVERSITY
LAHORE.

No._/$tpo IREGIKEMU/24.

Dated: 3o | o7 12024,
NOTIFICATION

List of selected PGRs of FCPS-I'IMD/MS/MDS, in Levellll, Year-l, inducted by the
Government of the Punjab, Specialized Healthcare & Medical Education Department, through Punjab
Residency Program (PRP) for the Session July, 2024, at King Edward Medical University and its attached
Hospitals, Lahore, as per delailed mentioned below:-

ALTAFPLTE

Ny | Name Institute | Program Specialty UnitWard

1 Dr. Muhammad Sohaib Ch MHL FCPS Anaesthesia Unit-|

2 Dr. Abdul Wadood MHL FCPS Anaesthesia Unit-ll

3 | Dr. Momina Zafar MHL FCPS Anaesthesia Unit-lI

4 Dr. Aniqa Intizar MHL FCPS Anaesthesia Unit-l

5 Dr. Muhammad Haider MHL FCPS Anaesthesia Unit-ll

6 Dr. Murva Javid MHL FCPS Anaesthesia Unit-I

7 Dr. Muhammad Imran MHL MS Anaesthesia Unit-1

8 | Dr. Hafsa Boola MHL MS Anaesthesia Unit-l

9 Dr. Khadija Tul Kubra MHL MS Anaesthesia Unit-ll

10 | Dr. Sadiq Muhammad MHL MS Anaeslhesia Unit-|

11 | Dr. Khadija Khan MHL MS Anaesthesia Unit-1l

12 | Dr. M. Azam Khan MHL MS Anaesthesia Unit-ll

13 | Or. Tehseen Haider MHL FCPS Biochemistry Biochemistry

14 | Dr. Haris Mahmood MHL FCPS Cardiac Surgery Cardiac Surgery
15 | Dr. Minahil Shahzad MHL MS Cardiac Surgery Cardiac Surgery
16 E;lehitr::ammad Naashit MHL FCPS Cardiology Cardiology

17 | Or. Talha Tanveer MHL MO Cardiology Cardiology

18 | Dr. Shajeea Javed MHL FCPS Community Medicine | Community Medicine
19 | Dr. Hadiqa Ejaz MHL FCPS Dermatology Unit-l

20 | Dr. Hafiz Abdul Jabbar MHL MD e Unit-1I

21 | Dr. Fatima Batool MHL FCPS | Diagnostic Radiology | Diagnostic Radiology
W b MHL MD | piagnostic Radiology | Diagnostic Radiology
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23 | Dr. Tasawar Ali MHL FCPS Emergency Medicine | Emergency Medicine
24 | Dr. Usaid Munir Joyia MHL FCPS Emergency Medicine | Emergency Medicine
25 | Dr. Haya Ejaz MHL FCPS Emergency Medicine | Emergency Medicine
26 | Dr. Maryam Zahra MHL FCPS Emergency Medicine | Emergency Medicine
27 | Dr. Maheen Falima MHL MD Emergency Medicine | Emergency Medicine
28 ﬁ};é:lafu MEE . MHL MD Emergency Medicine | Emergency Medicine
29 | Dr. Umar Magbool MHL MD Emergency Medicine | Emergency Medicine
30 g; OAUZ"':‘:; Shadab MHL MD Emergency Medicine | Emergency Medicine
a1 El ;eg::nhammad Abdullah MHL FCPS General Surgery (SSW)

32 | Dr. Muhammad Daud Tarig MHL FCPS Genersl Surgery (NSW)

33 | Or. Fiaz Ali Taj MHL FCPS General Surgery (WSW)

34 | Dr. Muhammad Tanzeel Tahir MHL FCPS General Surgery (ESW)

a5 I[t))rr.amik Muhammad Usama MHL FCPS General Surgery (SSW)

36 | Dr. Hekmatullah MHL Fops | Genersi Surgery (NSW)

37 | Dr. Muhammad Usman MiiL MS General Surgery (WSw)

38 | Dr. Sanam Din MHL MS Genan Surgery (ESW)

39 | Dr. Ayesha Mubasher MHL MS General Surgery (SSw)

40 | Dr. Rubab Shafiq MHL MS General Surgery (NSW)

41 | Or. Rabbia Tarig MHL MS General Surgery (WSW)

42 | Dr. Minahil Azhar MHL FEPS Hematology Hematology

43 | Dr. Wardah Malik MHL FCPS Histopathology Histopathology

44 | Dr. Khizar Hayat MHL Fcps | Medical Oncology | Medical Oncology
45 | Or. Aysha Amir MHL Fcpg | Medical Oncology |  Medical Oncology
46 | Dr. Irum Naeem MHL Fcps | MedicalOncology | Medical Oncology
47 | Dr. Jibraeel Khan Durrani MHL FCPS Medical Oncology | Medical Oncology
48 | Dr. Sara Nawaz Gil MHL Fcps | MedicalOncology | Medical Oncology
49 | Or. Inbsaat Iqbal MHL MD Medical Oncology | Medical Oncology
50 | Dr. Aqib Ahmed MHL MD Medical Oncology Medical Oncology
51 | Dr. Arsha Asghar MHL MD Medical Oncology Medical Oncology
52 | Dr. Bakht Muhammad Zurmali MHL FCPS Medicine (SMW)

53 | Dr. Zargham Abbas Syed MHL FCPS Medicine (WMW)
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54 | Dr. Abdul Ahad Iftikhar MHL FCPS Medicine (EMW)

55 g;-h?;“"a'“"‘“ ZainAhmad | pyy FCPS Medicine (NMW)

R [ MHL MD Medicine (WMW)

57 | Dr. Malaika Rehmani MHL MD Medicine (EMW)

58 | Dr. Usama Ali MHL MD Medicine (NMW) |
B — MHL MD Medicine M)
60 | Dr. Javeria Farrakh Shahzad MHL FCPS Nephrology Nephrology )
61 | Dr. Syed Tayyab Shah MHL FCPS Nephrology Nephrology
62 | Dr. Muhammad Sibtain MHL FCPS Nephrology Nephrology
63 | Dr. Fahad Ali Khalid MHL FCPS Neuro Surgery Neuro Surgery
64 | Dr. Sadia Ahmad MHL FCPS Neuro Surgery Neuro Surgery
65 | Dr. Awais Gul MHL MS Neuro Surgery Neuro Surgery
66 | Dr. Talha Ashraf MHL MS Neuro Surgery Neuro Surgery
67 | Dr. Muazma Batool MHL MS Neuro Surgery Neuro Surgery
68 | Dr. Faizan Maqsood MHL FCPS Neurology Neurology
69 | Dr. Hafiz Muneeb Irfan MHL FCPS Neurology Neurology
70 | Dr. Muhammad Tariq Saleem MHL MD Neurology Neurology
71 | Dr. Areej Fatima MHL MD Neurology Neurology
72 | Or. Nida Esa LAH FCPS gsif;‘f:gg Unit-IV

73 | Dr. Maryam Sana LAH FCPS g::‘:c"'of.fgﬁ' Unit-v

74 | Dr. Khola Tarig LA MS g:f!‘:go'f:qﬁ Unit-IV

75 | Dr. Amnah Zahid LAH MS gg:?:c‘@i Unit-v

76 | Dr. Robina Kausar Javed LWH FCPS g::‘::&;ﬁ‘_ Unit-l

77 | Dr. Laiba Saeed LWH FCPS gs:‘:é‘&g‘_ Uniit-|

78 | Dr. Maham Amin LWH MS gz:t:“g&;-_ Unit-l

79 | Dr. Nayyab Farhan LWH MS g:zréroif:g: Uit

80 | Dr. Sadia Jabeen LWH MS g:zt:;g:::g;_ Unit-ll

81 | Dr. Amna Abbas MHL FCPS Ophthalmology Unit-ll

82 | Dr. Hameema Ashraf MHL FCPS Ophthalmology Unit-l

83 | Dr. Muhammad Adnan MHL MS Ophthalmology Unit-111

84 | Dr. Faiza Kiran MHL MS Ophthalmology Unit-1i
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85 | Dr .Rooshan Tahir Qazi MHL Digti?m e &S:Aragxgi:_l;ﬂacial O %LJ%I: facial
o (Sy—— wevi MDS | O] t'ﬂr;ﬁlr;ofacial Oral &Stﬂr;a;i:;ofacial
87 | Dr. Hafiz Muhammad Iqbal MHL FCPS Orthopedic Surgery Unit-ll

88 | Dr. Umer Farooq MHL FCPS Orthopedic Surgery Unit-I

89 gﬁaﬂ'ﬁ?mmd Arslan MHL MS Orthopedic Surgery Unit-ll

90 Dr. Hussain Ahmed Farid MHL MS Orthopedic Surgery Unit-|

91 | Dr. Agsa Mohsin MHL FCPS Otorhincg:‘r}lv-ngology Unit-|

ya | S Fayr MHL MS °'°'TE§"{“9°'°9V Unit-I

93 | Dr. Syeda Nayab Hashmi MHL Feps | PedialicSurgeny | pegiatic Surgery
94 | Dr. Wajiha Sarwar MHL MS Pediatric Surgery Pediatric Surgery
95 | Dr. Bilal Ahmed MHL MS Pediatric Surgery Pediatric Surgery
96 | Dr. Usman Ameen MHL FCPS Pediatrics UnitlI

97 | Dr. Mahad Hanan MHL FCPS Pediatrics Unit-I

98 | Dr. Fatima Masood MHL FCPS Pediatrics Unit-

99 | Dr.Ghulam Mujtaba MHL FCPS Pedistrics Unit-

100 | Dr.Wagqas Ashraf MHL MD Padieiios Unit-I

101 | Dr. Rida Arif MHL MD Phdnos Unit-

102 | Dr. Rana Samiullah MHL MD Pacialion Unit-ll

103 | Dr. Ammad Hassan MHL MD ~ Pediatrics Unit|

104 | Dr. Rabia Rasool MHL FCPS Plastic Surgery Plastic Surgery
105 | Dr. Muhammad Asad MHL FCPS Plastic Surgery Plastic Surgery
106 | Dr. Hafsah Chaudhry MHL MS Plastic Surgery i
107 | Dr. Mohammad Shahswar Ali |  MHL FCPS Psychialry Psychiatry
108 | Dr. Asad Ullah MHL FCPS “Psychiatry Psychiatry
109 | Dr. Urazah Javed MHL FCPS Peychiatry Psychiatry
110 | Dr. Rubeen Sohail MHL MD ~ Psychiatry Psychiatry
111 | Dr. Kamran Maqsood MHL MD Psychiatry Psychiatry
Sl e i MHL MD PRy Psychiatry
113 | Dr. Noor Ul Ashfaq MHL MD Poychisky Psychiatry
114 | Dr. Junaid Kamal MHL Fops |  Pumonology Pulmonclogy
115 | Dr. Hafiz Muhammad Umer MHL FCPS Pulmonology EVARORONIGY
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116 | Dr. Asif Mahmood Ali MHL MD Pulmonology Pulmonology

117 | Dr. Athar Pervez MHL MD Pulmonology Pulmonology

118 Evr.aqh:t:hammad Abdullah MHL MD Pulmonology LPulmonoIogy

119 | Dr. Noor Hajrah MHL FCPS Thoracic Surgery Thoracic Surgery

120 | Dr. Sania Sarwar MHL MS Thoracic Surgery Thoracic Surgery

121 | Dr. Zahid Ali MHL FCPS Urology Unit-l

122 | Dr. Muhammad Daud MHL FCPS Urology Unit-ll

123 | Dr. Tahir Mahmood MHL MS Urology Unit-!

124 | Dr. Ahmad Farhan MHL MS Urology Unit-ll
Subject: mww&%wsﬁﬂmmmmm

KEMU/ALLIED HOSPITALS, LAHROE.

In pursuance of Punjab Residency Program System's merit lisls, you are hereby offered appointment

as POSTGRADUATE TRAINEE FCPS-IIMD/MS/MDS, Level-lll, Year-l, at KEMU/Allied Hospitals on contract
basis, on the following terms and conditions:-

7. “ i

7.1 All experience will be counted as per rules of Government of the Punjab. Total duration of the course will
be Four to Five years (Duration required by DAIl)out of which PG Training shall be granted ntially for a
period of one year, which shall be extendable on yearly basis. Request for extension in PG tarining
shall be recommended to HOI and forwarded to SHCAME Department on yearly basis along with annual
performance report for approval / final order.

Stipend

7.2 PG Trainee will be entitled to draw stipend admissible under the rules as fixed by the Government. Stipend

7.21

722

723

7.24

for PG Trainee or salary (for in-service employees of both Health departments will be allowed for a maximum of
04/05 years (depending on the specialty and requirement of DAI). This time period will start from day one
of induction in the first PG training program. In case of exemption of training duration by DAI, the
exempted period will not be entitled for extension or stipend.

Disbursement of stipend shall be dealt by Punjab Health Foundation through the online portal as well Punjab
Health Foundation will execute the system on behalf of Specialized Healthcare & Medical Education
Department and will start by having an account opened in Bank of Punjab.

In order to make the system work more efficiency and with least human intervention, all the cases of annual
extension in PG Training (except those on deputation) shall continue to be done by the institutions but
through the protal.

The respective training Institutions shall issue annual extension orders (within prescribed duration of training i.e.

four or five years) in favor of PGRs subject to fulfillment of the criteria as already laid down for grant of annual
extension.

Funds shall be released to Punjab Health Foundation on quarterly basis however a monthly stipend roll for PG

Trainees will be run.

725 The PGR trainee will register himself/herself on the online portal for centralized disbursement of stipend

developed and run by the Punjab Health Foundation as nolified vide letter NO.SO(ME-1)Misc/22(Direct) dated
1% Jan, 2024 (Annexure-A). The PGR will provide all the required details including the bank account
accompanied by account maintenance certificate clearly stating IBAN.

7.2.6 The hospital concerned shall verify the details of the PGR. Once verified the PGR attendance and payment

727

details shall be uploaded by the hospital for disbursement of stipend. It shall be the responsibility of the
hospital for genuineness of data regarding attendance and payment.

In case of employee under PSHD /SHMED, the hospital shall first ascertain whether he/she is eligible for
slipend. In case he/she is not eligible, hospital shall declare him/her invalid on the portal. Stipend shall only be
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admissible to employee of PSHD/SHMED if he has approved EOL from the PSHD/SHMED for pursuing
training purpose solely. EOL for domestic purpose or any other purpose shall not be admissible for permitting

pursuing of training.

7.2.8 Any employee of PSHD/SHMED enrolling on stipend portal whereby he was not eligible for claim of stipend

shall be proceeded against for misrepresentation/fraud.
In-servic HD/SHMED:

7.3 For in-service candidales (who are regular employees of Primary & Secondary Healthcare Department)

or who are under the administrative control of Specialized Healthcare & Medical Education Department,
the deputation will be granted by the Specialized Healthcare & Medical Education Department on the
recommendalions of the parent department (PSHD/SHMED) and subject to conditions/ criteria of the
parent department (PSHD/SHMED). There will be minimum two years requirement for deputation for
medical officers/demonstrators. However, in case of promolion being on probation for one year no
deputation within one year of promotion will be granted. In case of new appointment through PPSC for
those already in service, two years' service will be required in newly appointed grade before becoming
eligible for deputation. In case of consultants under PSHD, training can only be applied and availed after
serving number of service years required by the PSHD policy.

7.4 The Deputationist will be entitied to draw pay and other allowances as admissible under the rules against

7.5

7.6

7.7

7.8

79

7.10

7.1

deputation seats at PGMI. However, there shall be no deputation allowance.

No official accommodation will be provided to the Deputationist /PG Trainee during the period of training.

He / She will draw House Rent Allowances as admissible under the rules. However, the Principal of the

concerned institute may arrange for accommodation. If the host institution provides accommodation, the

institution will inform the Accountant General Punjab in writing for deduction of House Rent Allowance.
The PG Trainee / Deputationist will be required to maintain proper discipline and satisfactory progress of

the work (including minimum attendance, time keeping and uniform) as fixed by the Degree Awarding

Institution (University/CPSP), the Department of Specialized Healthcare & Medical Education

Depariment and the Teaching Institution & Hospital.

The Deputationist can be repatriated to his / her Administrative Department / institution at any time

during the course if his / her progress and conduct is not satisfactory and disciplinary proceedings

under PEEDA Act, 2006 will be initiated, if needed.

The Candidates provided with the facility of deputation by Government, will not resign from Government

service for at least three (3) years after completion of training. In case he / she decides to do it, he / she

will return the salary received during this training period.

The PG Trainee / Deputationist, after his / her selection as per merit, will report (written and online) to

the Vice Chancellor / Principal / Head of the concerned institution within three days failing which;

i. The admission offer will stand withdrawn and seat will be declared vacant.

i. The Candidate will be debarred from new admission for the next induction if does
not join after giving consent in final merit lisL.

PG Admission Registration Number will be issued by the Post-Graduate Admission Committee (PAC) of
SHC&ME Department. All Postgraduate Candidates will provide their passport size photograph and
information online within four (04) weeks of joining.
The PG Trainee / Deputationist will not be allowed to change his/her program (Discipline of Training) /
course at any stage during the study for which he / she was initially recommended except in special
circumstances (such as medical reasons). Such cases will be referred to the Hardship Committee by a
Standing Medical Board notified by SHC&ME Department. On the recommendations of the Hardship
Committee, PG Trainee may be placed where merit of the institution and trainee conform forth at
particular induction. Final orders will be issued by Specialized Healthcare & Medical Education
Depariment. In case of change of specialty the stipend will only be paid for the rest of the total period
starting from the first awarded specialty/date of joining of training under CIP.
Leave:
Maximum of four weeks of leave (28 days) shall be allowed during one calendar year. No leave over and
above 28 days shall be permissible in one calendar year. All types of casual, medical, ex-Pakistan
leaves are included in this 28 days permissible leave account. Haj leave (45 days), maternity leave (89
days) and leave upon death of husband (40 days) is excluded from this 28 days leave. However only
one paid Hajj leave up to 40 days shall be given in entire PG training. Moreover, these leaves are not 3
right and may be regretted on administrative grounds. Leaves up to 5 conseculive days shall be granted
at the Institutional Level and shall be updated in calendar on the PRP Leave Portal. Leave beyond 5
days shall be submilted to the department for approval well before time and PG shall not proceed on
leave unless leave granted. Proceeding on leave without approval may call for disciplinary aclion.
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8.2

8.3
8.4

8.5
8.6

8.7
8.8

8.9
8.10

9.1

9.2

9.3

10.

10.1

In case of female PG Trainees, maternity leave of 90 days with stipend / salary will be given only once
during the course of training. All those female PGRs who were undergoing training on 13-05-2023 or
completing their extended training duration in lieu of first malternity leave, after the cut-off date 12-05-
2023, shall be allowed payment of stipend during the extension period of three months over and above
the prescribed training duration in lieu of first maternity leave only. However, the said provision shall not
have a retrospective effect (The extended period of training in lieu of first maternity leave before 13-05-
2023 shall not be paid and only the period left over w.e.f.13-05-2023 shall be paid).

Any maternity leave, other than the first, shall be allowed on unpaid basis, for which PGR must work to
complete the prescribed duration of training, which shall also be unpaid.

All PGRs must ensure to have approval of the maternity leave from the SHC&ME Department through
proper channel. The Departmentl shall only issue exlension orders in lieu of first maternity leave if the
leave is approved by the department. There shall be no ex-post facto approval of the maternity leave
at the time of seeking extension in lieu of first maternity leave. All such cases shall be considered as
unauthorized absence where leave had not been sanctioned by the department well in time and no
extension orders in lieu of first maternity leave shall be approved by the SHC&MED for receipt of
stipend. Merely sending the leave and proceeding on leave without approval is misconduct and may
call for disciplinary action. PGR shall ensure to initiate the case well in lime to have leave sanctioned
prior lo proceeding on leave.

Leave will be granted to PGR upon death of her husband for a maximum period of forty days.

All PG Residents who will avail freezing and Hajj, Maternity and leave upon death of husband and shall
have to work to complete the prescribed duration of training. For this period, they will not get stipend /
salary.

All cases of leave shall be forwarded through proper channel i.e. from VC / Principal / HOI to the

SHC&ME Department well in time for approval and final orders.

Ex-Pakistan Leave for Hajj & Umrah will be recommended by Degree Awarding Inslitutions and
forwarded to the SHC&ME Department for issuance of NOC and approval of leave. Hajj leave will be
only once during the whole training and for a period of not more than 45 days with stipend / salary during
the entire residency tenure.

All Postgraduate Trainee who will avail leave for Hajj must undergo additional training to complete
training requirements. For this period, they will not get stipend / salary.

The Ex-Pakistan leave might be allowed for purposes other than for Hajj & Umrah, to a Level-lll PG
Trainee provided he submits proper written application with reasons for going ex-Pakistan, Surety bond
stating that he would return to Pakistan upon completion of leave period or earlier; failing which his
surety would pay back all stipend already paid to the PG Trainee and he shall be permanently debarred
from future PG Trainings under the CIP and PPM of Punjab, leave litie account and recommendation by
the Institutional Committee duly consented to by the VC/ Principall HOI. The Degree Awarding
Institutions (CPSP/ Medical Universities) may suggest any other necessary documentation, if they feel
so. All Ex-Pakistan leave other than Haj leave as mentioned above shall be within the 28 days
permissible leave period in one calendar year. No leave beyond 28 days shall be allowed in one
calendar year.

Ereezing:
Freezing of training shall be allowed after completion of two years of initial training and mid-term
evaluation. However, Freezing of the training could be allowed before completion of two years of initial
training on medical grounds only duly verified by the Special Medical Board constituted by the department
on recommendations of Institutional Post Graduate Committee of the respective Training Institution,

Freezing can only be allowed once during the entire PG training and it must not exceed 6 months except
in case of any untoward circumstances which include natural calamity, disasters and life threating medical
grounds. Moreover, freezing may also be availed in episodes, however, total duration shall not exceed 6
months during entire course of training. If a Posligraduate Trainee applies for freezing, his/her original
documents will be submitted to the institution to ensure his /her continuation of training. After obtaining a
No Objection Certificate from DA, freezing of the program shall be nolified by Specialized Healthcare &
Medical Education Department.

All cases of leave shall be forwarded lhrough proper channel i.e. from VC / Principal / HOI to the
SHCA&ME Department well in time for approval and final orders.
Wedlock Policy:

The candidate will apply and get his / her admission on merit. After joining and minimum 01 year of
training at the allocated site, the PG Trainees (Husband / Wife) will be able to apply for transfer, only
once in whole course of training. All such cases will be referred to Hardship Committee for scrutiny for
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clear recommendations. Final orders will be issued by SHC & ME Department.

10.2 If both husband & wife are in residency programs under CIP and are in training in teaching hospitals
located in different cities under the Administrative Control of Specialized Healthcare & Medical Education
Department, they are allowed to apply for migration and placement at one teaching hospital provided
that the seats in the same program and in the same year of training (for both separately) are available /
vacant at the proposed teaching hospital. Cases will be referred by SHCAME Department to the
Hardship Committee for scrutiny and clear recommendation.

10.3 Transfer under Wedlock Policy will be allowed only from higher to lower merit and availability of seats in
the same specialty and induction cycle.

10.4 |If more than one application is received for one vacant seat, the decision will be made on merit as
calculated and as approved in the PRP for initial admission.

10.5 The Institution, where a PG Trainee wants to migrate, will identify the vacant slots in that specialty and
induction cycle & year and shall issue NOC in favor of the Trainee. However, this NOC does not confer
right for transfer. The PG Trainee will provide an attested copy of Marriage Certificate (Nikkah Nama)
and CNIC along with his/her application.

10.6 Transfer on wedlock basis (including cases where the spouse is non-doctor and/or not in Government
Service) will be considered by the Hardship Committee only after ascertaining the verification and
genuineness of the cases.

10.7 In case of annulment of marriage on account of divorce or khula, transfer of PG Training from one city to
another may be allowed only to female PGRs. However, such transfer will be allowed only from higher to
lower merit and subject to the availability of seat in that specialty and induction cycle & year and
supervisor in the recipient institution, NOCs from both the institutions and provision of attested
documents regarding divorce and Khula. Such transfer will be allowed only one lime during whole PG
Training.

11.  Transfer during training:

11.1 In order 1o ensure that ment-based admission policy is not compromised through transfer mechanisms,
transfer within the city will not be allowed. PGRs may apply for Inter-city transfer during training on
wedlock and hardship basis, only once during entire course of training and shall only be allowed after 1
year of training at the Institution of Induction. It will be considered by the Competent Authority subject to
the following.

11.2 All requests for transfer of Postgraduate Trainees shall be forwarded to the SHC&ME Department
through an online portal duly recommended by HOI along with the NOCs from the hospital authorities.

11.3 Transfer shall be restricted to and from public sector institutions under the administrative control of
SHCA&MED only.

11.4 Candidates admitted on reserved seals/quota seats may also apply for transfer as per Transfer policy
guidelines. Since the candidates on reserved/quota seats are inducted at the end of the specialty i.e
after the lowest meriVlast inducted PGR on open merit, the merit of the last inducted PGR in the relevant
specialty, in a corresponding induction, in the Teaching Institution where the PG Trainee (Quota Seals)
is receiving training at present shall be deemed to be the merit of PG Trainee inducted against quota
seals who requests for transfer on wedlock basis.

11.5 No mutual transfer shall be allowed.
11.6 No transfer shall be allowed in violation of sanctioned strength for a particular admission.

11.7 Transfer shall be limited to the extent of institutions under the CIP under the administrative control of
SHCA&MED.

11.8 SHC&ME Department will refer all such cases to the Hardship Committee for scruliny and clear
recommendation.

11.9 Transfer of PG Trainee shall not be allowed more than once during the entire PG Training subject to
rules/regulations of CPSP and Universities.

11.10 Transfer shall be allowed only from institution of higher merit to lower merit subject to vacancy. The merit
and vacancy stalus of that relevant specialty in that institution in that particular induction will be
considered. In case of more than one applicant against one vacancy, one on higher merit shall be
considered. However merit and vacancy alone shall not create a right for permission of transfer. Those
shall only be the eligibility for consideration of application of transfer by Hardship Committee. The
Committee shall scrutinize and ascertain the genuineness and merits of each case and give final~_ /
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12
12.1

12.2

12.3

124

12.5

12.6

12.7

12.8

12.9

12.10

recommendations to the SHC&MED.
Final orders shall be issued by SHC&ME Department.

In case of any insufficiency, misconduct on the part of PGR, and in consideration of the exigency of the
matter, PGR shall be penalized with transfer on adminisirative grounds. The orders shall be issued by
the Department subject to availability of seat and towards lower merit. Furthermore, such transfer shall
not favor a PGR as per his/her preference or homelown and shall be decided by the Department.

Exit and resignation from the Program;
If a trainee gets selected in induction, but he / she does not give consent and does not join, he / she will
exil the program without penality.

If a trainee gets selected in induction and he/she gives consent in initial lists and not in final list then
he/she shall exit the program without penalty and will not be debarred for next induction. However, if the
candidate gives consent in final list and then does not join then he/she shall be debarred for next one
induction.

If a trainee gets admission, joins and then exits/leaves the program within six months without any
approval from the Administrative department, then he / she will be debarred from applying in the next
one induction program & will refund stipend of two months or half the amount of stipend received by
himv/her during the period of training, whichever is lesser.

If a trainee joins and exits the program after more than six months, he / she will be debarred from
applying in the next two induction programs & will refund minimum six months stipend or 25% of the
total stipend received during the period of training, whichever is lesser.

(i) If a trainee gets admission, joins and then applies for resigning at any stage of the program, his
/ her case will be processed by the institutional PG Committee. The Head of the Institution will also
discuss the resignation with the Trainee and the Program Director. Head of Institution will upload the
resignation on PRP Portal and will forward application of the PG Trainee to the Specialized Healthcare &
Medical Education Department. SHC&ME Department will decide about debarring him/her for applying in
two consecutive inductions and recovery of whole stipend. He/she shall also submit No due certificate.

(i) The resignations of the PGRs shall be forwarded to SHC&ME Department after seeking
approval from the relevant Commitlees.

(i) The PG Trainee will not leave the training site until the final outcome of his / her application.

(iv) The candidate can withdraw his / her resignation within 15 days of tendering the resignation.
If a Postgraduate Trainee wants to complete his / her remaining Post-graduate training in another
province on wedlock basis, he / she may be allowed “Exit” from training with the approval of SHC&ME
Department, subject to the provision of necessary documents i.e. Nikkah Nama, NOC's from both
Institutes. He / she will not be entitled to draw any slipend / salary from Government of the Punjab. Also,
he /she will not be enltitled to re-join PRP.
If a Postgraduate seeks for resignation from training on account of selection through Provincial or
Federal Public Service Commission exam and has sought No Objection Certificate for application
purpose from his/her parent department i.e. Specialized Health Care & Medical Education Department or
Primary & Secondary Health Care Department. the PGR shall be allowed to exit from training with the
condition that he/she shall not be entitled to rejoin Punjab Residency Program or draw any
stipend/salary from Government of Punjab. Furthermore, the penalty of slipend recovery shall be
exempled if the PGR has sought No Objection Certificate from his/her parent Department at the time of
applying in Commission Exam.
All the Teaching Institutions/Hospitals shall forward the cases to SHC&ME Department, of the PGRs
selected for getting training abroad under DAIs scholarship programs along with all the necessary
documents and after seeking approval from the Program Faculty Committee, Institutional Post-Graduate
Medical Education Committee, under the signature of VC / Principal / Head of Institution concerned. PG
Trainee will receive no stipend / salary for training abroad. Training abroad will be recommended by
DAls and forwarded to SHC&ME Department for issuance of NOC. The PGRs requiring to complete
remaining training abroad under DAI's scholarship program will be allowed to exiUresign from training
with the condition that he/she shall not be entitled to rejoin Punjab Residency Program or draw any
stipend/salary from Government of Punjab.
The regular employees of Primary & Secondary Healthcare Department & Specialized Healthcare &
Medical Education Department will be placed at the disposal of their parent department once their
resignation from PG training is approved by SHC&ME Department.
All such orders of exil and/or acceplance of resignation from program will be issued by SHC&ME

Department.
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13. C ! inati Training:

13.1 The admission will be cancelled in case any information/ document(s) provided by the PG Trainee are
found to be fake or fabricated or concealment/manipulation of facts is observed, at any stage. In case of
deputationist, deputation will be cancelled and irregularity on his part will be reported to his / her parent
department to initiate disciplinary proceedings. PG Trainee/ Deputationist whose admission is cancelled
will be debarred for next two years and he/she will refund whole stipend/salary received during training.

13.2 In case progress and conduct is not salisfactory, the PG Training will be terminated at any time during
the course. The Institutional committees shall recommend all such cases to the Department. The
Departmental Committee constituted by the Secretary Health SHC&ME Department shall examine the
case and decide aboul the termination.

13.3 The PGRs shall have one time right to appeal before the Secretary SHC&ME Department against the
decision of the Deparimental Committee.

13.4 No PG Resident will be allowed to participate in any political activity, agitation, strike etc. at any forum. If
found indulged in such activities, his / her PG Training will be liable to be terminated.

135 The PGR/ Deputationist getting terminated shall have to recover whole amount of stipend received by
him/her during the course of PG Training and shall be debarred from applying in Punjab Residency

Program for next 2 years. W

REGISTRAR
King Edward Medical University,
ahore. 4(/

No:/Séo/- /). IREGIKEMU Dated: Be — o £~ 12024,

CC:

1. The Secretary to Government of the Punjab, Specialized Healthcare & Medical Education Department,
Lahore.

2. The Vice Chancellor, KEMU, Lahore.

3. The Director Postgraduate, KEMU, Lahore.

4. The Controller of Examinations, KEMU, Lahore.

5. The Treasurer, KEMU, Lahore.

6. All Concerned Heads of Departments, KEMU/Allied Hospitals, Lahore.

7. The Medical Superintendent, Mayo Hospital, Lahore.

8. The Medical Superintendent, Lady Willingdon Hospital, Lahore.

9. The Medical Superintendent, Lady Aitchison Hospital, Lahore.

10. The I.T. Manager, KEMU, Lahore, with the request to display this information on KEMU, website.

11. The Assistant Registrar Academics, KEMU, Lahore.

12. Personal Files.
REGIS R

King Edward Medical University,
Lahore. 2.9
/6/ d'——l .
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